
 
Division of Behavioral and Social Sciences 

ECONOMICS 
Wednesday, March 22, 2023 

 
MINUTES 

 
Members:  Dean:  Chris Gold    Meric Keskinel 

 Tanja Carter       Brett Marschall 
    Michael Fradkin    Gerardo Nebbia 
    Minehiro Inouye    Farshid Tahernia 

  
Guests:  Associate Dean, Irena Zugic 

 Administrative Clerk, Cecelia Mataalii 
   Counselor, Christopher Hurd 
 

 
I) New BSS Associate Dean, Irena Zugic 
 
II) Counselor’s Report, Christopher Hurd 

• Counselor Hurd announced the Men of Color Conference on April 7.  
• BSS Meta Major counselor announced campus events (slides 3-5): 
• Please see PP Slide #9 for the counselor’s announcements for the Transfer Center drop 

in hours 
• Chat with a Counselor scheduled for every first Tuesday of the month during Spring 

2023.  Location: Between South Gym and Social Science Building. 
• Spring University Fair scheduled for Thursday, March 23rd. 
• Scheduling Counseling Appointments: Appointment can be schedule online.  Drop in 

counseling is available in the SSVC building Tuesdays: 12-1pm SSVC 272 and Thursdays: 
12:30-1:30pm SSVC 252. 

 
III) Scheduling and Enrollment 

• Average of 22 sections offered between Spring 2020 and Spring 2023 
o Fill rates have dipped slightly from Spring 2022 to Fall 2023 
o Online sections have higher fill rates then other modalities 

• Discussed students influence on scheduling classes in future semesters.  
o Decreased the number of on campus classes due to low fill rates 
o More online sections  
o Flexible schedule to meet student modality needs 



o Avoid scheduling overlapping sections of a course or courses required for a 
major. 

 
IV) Student Success and Gap Data 

• Success Rates have remained fairly stable from Fall 2019-Fall 2022 73.2-78.3 
• Many of the students who enroll in Economics 101 are taking the course as a 

requirement for Business majors. 
• Asian American and White students have remained above the average success rate.  

o White Students dropped in Fall 2020 but have steadily increased in 2021 and 
2022.  

o Asian American student’s success rate have increased but have dropped slightly 
in Fall 2022. 

• In Fall 2019-Fall 2022 Latinx students stayed slightly below average success rate.   
• Success rates for African American students has dropped from Fall 2019 to Fall 2022 

o Discussed how department can decrease equity gaps for African American 
students. 

• The number of AATs issued as continued to increased since 2016-2017 
 
V) SLOs and Curriculum 

• Spring 2023 SLOs 
o ECON 100 (formerly ECON 5) SLO 1 - Gerardo 
o ECON 101 (formerly ECON 1) SLO 1 - Tanja 
o ECON 102 (formerly ECON 2) SLO 1 – Mine 

 
VI) New SOCS Building and Offices 

• The opening for the new building is tentatively scheduled for September 1, 2023.   This 
date may change due to weather conditions.   

• The dean is planning a soft move in during the Fall 2023 semester.    
• Winter 2024 will be in new building if opening stays on schedule.  
• Division council unanimously voted that will office selection will go by seniority. 

o The Economics faculty have requested to stay in their offices in BSS.  The Dean 
will discuss this with Division Council. 

 
 



Economics Department Meeting Wednesday, March 22, 2023



Economics Department

Reports and Announcements





Spring Section Count, 2020-23

Class Spring 2020        
(23 sections)

Spring 2021         
(22 sections)

Spring 2022 
(22 sections)

Spring 2023
(24 sections)

100 2 1 2 2
101* 12 11 12 13
101H 1 1 1 1
102 8 9 8 8

*Required for the Business Administration AST, which is the most commonly awarded discipline specific transfer degree.



Spring Schedule & Enrollment
(Week 3 Snapshot)

Spring 2022

Total Sections: 22 sections
Seats Filled: 758
Overall Fill Rate: 77 % fill rate

Online: 14 sections, 91% fill
On Campus: 4 sections, 40% fill
Hybrid: 3 sections, 56% fill rate
Dual En: 1 section, 90% fill rate

Fall 2022

Total Sections: 23 sections
Seats Filled:  858
Overall Fill Rate:  87% fill rate

Online: 15 sections, 96% fill
On Campus: 4 sections, 69% fill
Hybrid: 3 sections, 76% fill rate
Dual En: 1 section, 30% fill rate

Spring 2023

Total Sections: 24 sections
Seats Filled:  803
Overall Fill Rate:  78% fill rate

Online: 14 sections, 90.5% fill
On Campus: 6 sections, 54% fill
Hybrid: 3 sections, 63% fill rate
Dual En: 1 section, 83% fill rate
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Spring 2023 Enrollment – Seats Filled and Unfilled



Scheduling Priority:  Improve fill rates while maximizing student access to general 
education and major’s courses in a strategically selected variety of modalities that 
reflect enrollment patterns and shifting student demand since the return to 
campus.

Goals/Factors
1. Strategically schedule fewer on campus sections, so we don’t have multiple 

sections of a course with very low enrollment yet we still maintain a variety of 
on campus options for students (Spring 2023 on campus fill rate 54%).

2. Maintain online sections (Spring 2023 online fill rate 87%).
3. Avoid scheduling overlapping sections of a course or courses required for a 

major.
4. Modest demand for on campus and hybrid classes will support the 

expectation that faculty be teaching on campus 2 days a week in Fall 2023.  In 
Spring 2024, it is possible that will increase to 3 instructional days a week on 
campus.

5. All classes must comply with the block schedule.

Fall 2023 Scheduling
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PLOs/SLOs and Curriculum

Fall 2022 – All Done!

Spring 2023

ECON 100 (formerly ECON 5) SLO 1 - Gerardo
ECON 101 (formerly ECON 1) SLO 1 - Tanja
ECON 102 (formerly ECON 2) SLO 1 - Mine

Gateway Course Assessment through Canvas.  Simplifies the process 
with a standard assessment and allows for disaggregation, which is 
required by accreditation.

Curriculum

None



Office 
Selection 
Procedure - 
Seniority

By seniority, faculty 
members will select a 
roommate and an office 
beginning with the most 
senior faculty member 
and proceeding 
according to seniority.



SOCS Office

First Floor Second Floor



Selection Procedure – BSS Offices
21 Offices that accommodate 42 faculty
Fall 2023 will have 39 FT faculty in SOCS Building. 

First Floor – 15 available offices Second Floor – 6 available offices



Reports and 
Announcements
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