
California State Law – requires community colleges to have 
a “a work force that is continually responsive to the needs of 
a diverse student population which may be achieved by 
ensuring that all persons receive an equal opportunity to 
compete for employment and promotion within the 
community college districts and by eliminating barriers to 
equal employment opportunity.” 

El Camino College’s 
Equal Employment Opportunity Plan



Equal Employment Opportunity Plan

Recruitment Job Announcements Measures of 
Underrepresentation

EER/Committee 
Member Training The Climate Survey

Guest Speakers/ 
Workshops/Events/

Training



African 
American, 17% Amer. Ind. Or 

Alask. Native, 
0.40%

Asian, 13%

Latino, 19%

Pacific Islander, 
0%

Two or More 
Races, 0%

Unknown or 
Decline, 12%

White, 39%

ECC Student Demographics (2014-2015)

Full Time Faculty Applicants (2014-2015)

El Camino Statistics



Full Time Faculty Employed (2014-2015)

African 
American, 

7%

Amer. Ind. Or 
Alask. Native, 

0.30%

Asian, 14%

Latino, 14%

Pacific Islander, 
0%Two or More 

Races, 0%

Unknown or 
Decline, 1%

White, 64%

ECC Student Demographics (2014-2015)

El Camino Statistics



Part Time Faculty Applicants (2014-2015)

African American, 
17%

Amer. Ind. Or 
Alask. Native, 

0.20%

Asian, 17%

Latino, 19%

Pacific Islander, 
0%

Two or More 
Races, 0%

Unknown or 
Decline, 14%

White, 32%

ECC Student Demographics (2014-2015)

El Camino Statistics



Part Time Faculty Employed (2014-2015)

African American, 
11%

Amer. Ind. Or 
Alask. Native, 

0.40%

Asian, 18%

Latino, 15%

Pacific Islander, 
0%Two or More 

Races, 0%
Unknown or 
Decline, 1%

White, 55%

ECC Student Demographics (2014-2015)

El Camino Statistics



Job Announcements
Subcommittee charged to examine job 
announcements from an equity perspective by 
identifying language that is used (and not used): 

 ECC’s minority-serving status.
 ECC’s interest in attracting candidates from racially minoritized

groups.
 ECC’s values & commitment to equity, diversity, and inclusion
 Candidate competencies related to equity, equity-mindedness, 

and diversity.
 Departmental priority on equity and diversity and diversity-

related work on multiple levels.
 Departmental efforts to respond to the needs of racially 

minoritized students.
 Require written statements from candidates describing 

experiences working with diverse populations. 

EEO 
Committees

Climate Survey

Recruitment

Search 
Committee 

Trainings

Campus-Wide 
Trainings

Job 
Announcements

Measures of 
Underrep

Groups



Current Faculty Job Announcements



Revised Faculty Job Announcements

New 
Look!



Equity-Minded Job Description Language



Calling all faculty, staff, 
and administrators! 

Consider participating on an 
EEO Sub-Committee! 
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